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136 Hammond Street, PO Box 280 Shelburne, NS BOT 1WO 
Phone: (902) 875-3544 - Fax: (902) 875-1278 

 Warren MacLeod, CAO     Penny Smith, Warden 
 Warren.Macleod@municipalityofshelburne.ca    www.municipalityofshelburne.ca                 warden@municipalityofshelburne.ca 

Naturally Yours 

REGULAR SESSION OF THE 52nd COUNCIL 
OF THE 

MUNICIPALITY OF THE DISTRICT OF SHELBURNE 
Wednesday, September 14, 2022 

6:00 pm 
A G E N D A 

1. Call to Order:

2. Approval of Agenda:
a. September 14, 2022

3. Approval of Minutes:
a. July 27, 2022
b. August 8, 2022
c. August 31, 2022

4. Business Arising:

5. Building Inspection:
a. Monthly Building Report – July 2022
b. Monthly Building Report – August 2022

6. Other:
a. Cost Share Agreement 2020-019 – Department of Public Works Submission Request 

Letter – Road Maintenance
b. Cooke Aquaculture – Facilities Tour and Committee Appointment
c. Correspondence from Association of Municipal Administrators Nova Scotia – Re: Code of 

Conduct Survey
d. Correspondence – Response from the Office of Minister MacMaster – Re: Non-Resident 

Property Tax & Deed Transfer Tax
e. Thank You Letter - Re: Shelburne High School Bursery

7. Committee Reports/Warden’s Update:
a. Committee Reports
b. Warden’s Update

8. In-Camera:
a. Personnel Matter as per MGA Section 22 (2) (c)

9. Adjournment:
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136 Hammond Street, PO Box 280 Shelburne, NS BOT 1WO 
Phone: (902) 875-3544 - Fax: (902) 875-1278 

        Ken Smith, Interim CAO          Penny Smith, Warden 

     Ken.Smith@municipalityofshelburne.ca        www.municipalityofshelburne.ca           warden@municipalityofshelburne.ca 

Naturally Yours 

REGULAR SESSION OF THE 52nd COUNCIL 
OF THE 

MUNICIPALITY OF THE DISTRICT OF SHELBURNE 
Wednesday, July 27, 2022 

6:00 pm 

The Regular Session of the 52nd Council of the Municipality of the District of Shelburne was held on 
Wednesday, July 27, 2022, commencing at 6:00 pm at the Municipal Administration Building, Council 
Chambers. 

THOSE IN ATTENDANCE: 
Warden Penny Smith  
Deputy Warden Dale Richardson  
Councillor Ron Coole 
Councillor Heidi Wagner  
Councillor Sherry Thorburn Irvine 
Councillor Anthony Gosbee 
Councillor Doris Townsend via Microsoft Teams 
Ken Smith, Interim CAO 

ALSO IN ATTENDANCE: 
Chana Ross, Executive Assistant 
Val Kean, Community Development Coordinator  
Warren Macleod, Director of Economic Development 

REGRETS: 
Trudy Payne, CAO 

1. CALL TO ORDER:

The meeting was called to order at 6:00 pm by Warden Smith. 
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Regular Council Meeting 
July 27, 2022 

2. APPROVAL OF AGENDA:
a. July 27, 2022

MOTION: APPROVAL OF AGENDA – July 27, 2022 

Being duly moved and seconded, be it resolved that the Agenda for July 27, 2022, be approved as 
circulated. 

- MOTION CARRIED

3. APPROVAL OF MINUTES:
a. July 13, 2022

MOTION: APPROVAL OF MINUTES – July 13, 2022 

Being duly moved and seconded, be it resolved that the Minutes of July 13, 2022, be approved as 
circulated. 

- MOTION CARRIED

4. BUSINESS ARISING:

There was no business arising. 

5. PRESENTATION:
a. Introduction of Staff Sergeant Mark MacPherson, Detachment Commander, Shelburne

Detachment
b. Green Harbour Development Project – Josh Nikoloyuk, Deep Cove Aqua Farms
c. Growing Nova Scotia – Building Coastal Communities – Jeff Nickerson & Andrew Lively, Cooke

Aquaculture

5(a) Warden Smith advised Council that Staff Sergeant Mark MacPherson will be attending the September 
Council meeting instead. 

To accommodate the delay in the arrival of the presenters for presentation 5(b) Green Harbour Development 
Project, presentation 5(c) Growing Nova Scotia - Building Coastal Communities was moved up on the agenda. 

5(c) Jeff Nickerson and Andrew Lively, Cooke Aquaculture, presented Council with information regarding the 
Growing Nova Scotia – Building Coastal Communities initiative. 

The presenters provided a brief description of the company. Cooke Aquaculture began operations in 1985 and 
is now one of the largest employers in Atlantic Canada. Cooke Aquaculture is based in New Brunswick. The 
company's initiative focuses on growing and enhancing coastal communities through economic and 
conservation initiatives. To maintain a clean environment, Cooke Aquaculture participates in beach clean-up 
initiatives. 
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Regular Council Meeting 
July 27, 2022 

Furthermore, the presenters noted that many positions are currently available within the company, and 
residents are encouraged to apply.  

It was noted during the discussion that Council would like to participate in a boat tour or a tour of local 
facilities. Staff were instructed to prepare a report containing information regarding the stakeholder liaison 
committee regarding the beach clean-up initiative. 

 Council thanked the presenters for their presentation. 

5(b) Josh Nikoloyuk, Deep Cove Aqua Farms, presented Council with information regarding the Green Harbour 
Development Project. 

As a multigenerational family business led by its President, Andy Schnare, Deep Cove Aqua Farms (DCAF) has 
deep roots in the local community. By establishing a strong position in the industry, the company has been 
able to expand successfully. The management team of the company has successfully completed several 
projects over the past five years, resulting in significant achievements and milestones. 

According to the Department of Fisheries and Aquaculture's Road Map for Aquaculture Investment in NS, the 
South Shore Region provides many benefits for aquaculture investment. It identifies the South Shore Region as 
representing the most promising opportunity for future aquaculture development, and Green Harbour has 
been identified as one of three areas within this region with “great potential for shellfish development.” DCAF 
is seeking a location to produce clams, scallops, mussels, oysters, kelp, and sea cucumbers. 

Deep Cove Aqua Farms will complete the project through a 5-Point Plan Development Model: 
 Ecosystem Approach to Aquaculture
 Closed Area Harvesting for Relay
 Shoreline Shellfish Cultivation
 Regenerative Ocean Farming
 Community-Based Marine Aquaculture

The timeline for the Green Harbour Development Project is: 
 Project kickoff date: May 9, 2022
 Planning and development work: May 9-August 31, 2022
 Fieldwork sessions: May 30-June 3; June 20-24; July 18-20, 25-27; August 15-19
 Undertake Lease + License application process: September 1, 2022-October 9, 2022
 Submit project application to NSDFA: October 10, 2022

During the discussion, Council noted that a site tour would be beneficial. Staff will follow up on this matter. 

Council thanked the presenters for their presentation. 

6. CODE OF CONDUCT:
a. Code of Conduct Breaches per Policy 5 - Re: Councillor Thorburn Irvine – Section 5.2 (b) and

Section 5.2 (c) – Warden Penny Smith

2



Regular Council Meeting 
July 27, 2022 

6(a) Warden Smith advised that she received two code of conduct complaints concerning alleged breaches of 
the Code of Conduct for Elected Municipal Officials Policy. The respective authorities investigated these 
complaints, and as part of the investigation, Councillor Thorburn-Irvine was given an opportunity to respond 
to the allegations. Subsequently, Council determined Councillor Thorburn-Irvine was in breach of Section 5.2 
(b) and Section 5.2 (c) of the policy.

Council directed Councillor Thorburn-Irvine to write a letter of apology pertaining to the breach of Section 5.2 
(b), which has been received by Council and was included with the public agenda package.  

The second code of conduct breach investigation determined that Councillor Thorburn-Irvine violated Section 
5.2 (c). This section states, "upholding this Code as a means of promoting the standards and behaviour 
expected of Members and enhancing the credibility and integrity of Council in the broader community." As a 
result of comments Councillor Thorburn-Irvine made at the Protect Our Seniors Community meeting 
pertaining to Roseway Manor, Council has chosen to issue a public reprimand to Councillor Thorburn-Irvine as 
her comments undermine the integrity and credibility of Council. 

Councillor Thorburn Irvine provided the following comment in response: 

"To my fellow Councillors and the general public, I sincerely apologize and regret that I was dishonest in 
comments that I made to Council during in-camera portion of a Council meeting." 

MOTION: CODE OF CONDUCT 

Be it resolved that Council for the Municipality of the District of Shelburne accepts Councillor 
Thorburn-Irvine's letter of apology with respect to breach of Section 5.2 (b) of the Code of Conduct for 
Elected Municipal Officials Policy. Specifically, apologizing for being dishonest in comments made to 
Council during an in-camera portion of a Council meeting. 

- MOTION CARRIED

7. COMMUNITY AND ECONOMIC DEVELOPMENT:
a. Tax Exemptions for Community Organizations – Revised – Val Kean
b. 2022/2023 Grants to Organizations Recommendations – Val Kean
c. Fundraising Support for Community Organizations – Recommendations – Val Kean
d. Chamber of Commerce Signage Project – Warren MacLeod
e. Roseway River Dam – Warren MacLeod

7(a) Val Kean, Community Development Coordinator, presented Council with the Tax Exemptions for 
Community Organizations – Revised staff report. 

On January 21, 2022, the Municipality received name change information from Property Valuation Services 
Corporation that AAN #00758191 is now owned under Louis Head Historical Society. Before the name change, 
the Louis Head Community Church owned this property. Religious institutions are exempt from property tax 
under the Nova Scotia Assessment Act if the property is used for religious or congregational. However, 
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because the facility is no longer used for religious services, the group changed the Society's name, which 
prompted them to no longer receive the tax exemption. In April 2022, the Society received a Tax Invoice from 
the Municipality of Shelburne for $722.54. After reviewing the information above, staff recommend that 
Policy 10 – Tax Exemptions for Community Organizations be amended to include AAN #00758191. Staff also 
recommend that Council consider a tax write-off of $722.54, plus interest, for this property. 

Discussion was held, and Council noted that this cemetery was neglected over the last few years, so that the 
funds will go towards clean-up and restoration.  

MOTION: TAX EXEMPTIONS FOR COMMUNITY ORGANIZATIONS - REVISED 

Be it resolved that the Municipality of the District of Shelburne approve the attached Tax Exemptions 
for Community Organizations Policy as amended, to include Louis Head Historical Society AAN 
#00758191 and;  

THAT the Municipality of the District of Shelburne write off the tax amount owing, up to $750.00, on 
property owned by Louis Head Historical Society, AAN #00758191. 

- MOTION CARRIED

7(b) Val Kean, Community Development Coordinator, presented Council with the 2022/2023 Grants to 
Organizations Recommendations staff report. 

A total of $72,250 was approved in the Municipality's 2022/2023 Operating Budget for Grants to 
Organizations. At the May 11, 2022, Council meeting, a total of $61,760.75 was approved from the Grants to 
Organization GL# 00-21950-791, leaving $5,489.25 for consideration of further requests throughout the 
2022/2023 fiscal year. A Grants to Organizations application has been received, requesting $2,500 for capital 
upgrades to the Jordan Branch Road Cemetery. As directed by the Municipality's Grants to Organizations 
Policy, the staff is recommending Council consider approving 70% funding of this capital project for support 
totalling $1,750.00, leaving $3,739.25 for consideration of future applications. 

MOTION: 2022/2023 GRANTS TO ORGANIZATIONS RECOMMENDATIONS 

Be it resolved that the Municipality of the District of Shelburne approve the recommended grant 
amount for Jordan Branch Road Cemetery, totalling $1,750.00, to come from the 2022/2023 Grants to 
Organization, GL# 00-21950-791.  

- MOTION CARRIED

7(c) Val Kean, Community Development Coordinator, presented Council with the Fundraising Support for 
Community Organizations – Recommendations staff report. 

The 2022/2023 Operating Budget includes $15,000 for the administration of Fundraising Support for 
Community Organizations Grant Program. To date, four applications have been received, all demonstrating 
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fundraising efforts to support the guidelines of our grant program. It is recommended that Council consider 
approving the full $500 funding to each of the following organizations: 
 Lockeport July 1 Celebrations
 Ohio Recreation Association
 Sable River Community Hall
 Shelburne County Agricultural Exhibition

MOTION: FUNDRAISING SUPPORT FOR COMMUNITY ORGANIZATIONS - RECOMMENDATIONS

Be it resolved that the Council of the Municipality of the District of Shelburne approve the
recommended Fundraising Support for Community Organizations amounts, totalling $2,000, to come
from the ICSP, GL# 00-26621-500.

- MOTION CARRIED

7(d) Warren MacLeod, Director of Economic Development, presented Council with the Chamber of Commerce 
Signage Project staff report. 

The Chamber is undertaking several projects, one of which is a signage project looking to change how our area 
is presented on the 103 highways. As their letter states, there are currently forty-seven signs representing all 
aspects of private and public sector marketing. These signs are in different conditions and have little strength 
in branding the area or what we offer. The Chamber is currently creating a new vision for these signs. They 
continue to collaborate with all councils (the towns as well) to create a new first impression of the area and 
highlight what we offer.  

The Chamber identifies the following key points to the project: 
 Working with current sign owners (business operators and others) to highlight the new vision and get

buy-in for those to be updated
 Create a new sign for the Town of Lockeport specifically
 Create the overall branding of the area and build out numerous signs to direct travellers to the area.

We anticipate this outline to be completed in the coming weeks. We hope to have a completed plan
ready for execution by August 1, 2022

The Chamber is currently allocating $30,000 to sign projects, with $25,000 allocated to the 103 signs and 
$5,000 going towards a Lockeport sign and a Shelburne sign near exit twenty-six.  

In discussions with the Chamber, it was noted that the additional $25,000 requested would increase the 
project spend to $55,000. There was no specific breakdown of how the additional $25,000 would be spent 
other than to state that it would contribute to the highway 103 signage portion of the project. 

Council decided not to fund signage in the economic and development budget in March 2022. However, it is 
possible to combine the Municipality’s future & vision with the current Chamber project to achieve our mutual 
goals. The economic development department already planned to approach Council at the following budget 
review in March 2023 for branding. This means that the Municipality is planning to design a new logo. A new 
sign design for three signs upon entering the Municipality on the 103 from the north and updating our logos 
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and banners on our new website with the new branding. Our recommendations below are intended to merge 
the Municipality plans with the current Chamber project. 

As part of the discussion, it was noted that partnerships with various organizations and groups are crucial for 
the growth and prosperity of the area. It was also emphasized that participating in projects such as these 
benefits the entire area. 

MOTION: CHAMBER OF COMMERCE SIGNAGE PROJECT 

Be it resolved that the Municipality of the District of Shelburne Council grant $25,000 to the Shelburne 
Chamber of Commerce for the proposed signage project and that the funds would only be released 
once an agreement is in place that is acceptable to the CAO and the Municipal solicitor, and 
furthermore, give the CAO the authority to sign the agreement on behalf of the Municipality and;  

That the funds come from the Economic Development GL # 00-26210-050. 

- MOTION CARRIED

7(e) Warren MacLeod, Director of Economic Development, presented Council with the Roseway River Dam 
staff report. 

Following the presentation by Leigh Thorburn regarding the Roseway River Dam and the negative impact it is 
having on the near-shore fishery in its current state, Mr. Thorburn is requesting Council consider advocating 
on behalf of local near-shore fishermen for actions to be taken as per the recommendations below. 

In its present state, the Roseway Dam fish ladder is inoperable. The current free flow is too extreme to allow 
Diadromous fish passage upriver. As such, these fish cannot pursue their natural spawning cycle, which has a 
significant negative impact on the sustainability of these species and the near shore fishery that relies on the 
sustainability of these species. 

Discussion was held regarding Council’s position on economic sustainability and protecting local fisheries. 

MOTION: ROSEWAY RIVER DAM 

Be it resolved that the Municipality of the District of Shelburne write a letter to Tim Hallman, Minister 
of Environment and Climate Change, advocating that: 
 The Minister order Nova Scotia Power to immediately restore fish passage technology at the

Roseway Dam wall to allow passage of Diadromous fish.
 And, in the event that Nova Scotia Power have no intention of re-opening the Roseway dam

and generating power, to not re-issue the license to Nova Scotia Power and to order them to
submit a plan to remove the dam and restore the site to its natural state as soon as practically
possible.

 In addition, it is recommended to write letters to Steve Craig (Minister of Fisheries &
Aquaculture), Joyce Murray (Minister of Fisheries, Oceans & Coast Guard), Rick Perkins
(Member of Parliament) and Nolan Young (MLA) explaining the near fisheries predicament on
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the Roseway River and requesting their support in writing to Tim Hallman to rectify the 
situation as per the letter to be addressed to Minister Hallman. 

 In addition, write a letter to Nova Scotia Power outlining our concerns and providing them with
copies of our letters to the above-mentioned people and invite them to the site to meet with
the various stakeholders.

- MOTION CARRIED

8. CORPORATE SERVICES:
a. Waste Diversion Coordinator Report – Ryan Jamieson - For Information Purposes

8(a) Council reviewed the Waste Diversion Coordinator report. 

9. BUILDING INSPECTION:
a. Monthly Building Report – June 2022

9(a) Council reviewed the Monthly Building report. 

10. OTHER:
a. Correspondence – Response from the Office of Minister Craig – Re: Ghost Gear Fund
b. Correspondence from Shelburne Regional High School – Re: Bursary
c. Roseway Manor – Response to Presentation by Protect Our Seniors
d. Proposed Food Security Project in Partnership with the Nova Scotia Community College –

Verbal Update – Warden Smith

10(a) Warden Smith advised that Council had received a response from the office of Minister Craig regarding 
Funding for the Ghost Gear Fund. This was provided for information purposes.  

10(b) Warden Smith advised that Council had received correspondence from Shelburne Regional High School 
regarding this year's bursary recipients. This was provided for information purposes.   

10(c) Warden Smith noted that Council's response to Protect Our Seniors Presentation re: Roseway Manor has 
been forwarded to all parties involved. 

10(d) Warden Smith advised of an update from Mary Thompson, Principal of NSCC Shelburne, regarding the 
proposed food security project. 

It was noted that this has been a topic of discussion in the community for several years regarding food 
security. A brief overview of what is being done regarding this initiative was provided by Ms. Thompson. The 
issue of food insecurity is becoming increasingly prevalent in the community. There is a significant impact of 
food insecurity on seniors and those on fixed incomes. This is not just in terms of a lack of sufficient food, but 
also in terms of a lack of access to nutritious foods. One in six Nova Scotians experience food insecurity. 

Developing a community garden would be an excellent way to support the project. In fully accessible 
greenhouses, community members would be able to grow vegetables for their own consumption. It is 
estimated that the greenhouse solution will cost approximately $20,000 per greenhouse. Land preparation 
and fencing are additional expenses. As part of the project, Nova Scotia Community College will explore and 
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apply for possible funding opportunities. In addition, this project may benefit from a partnership with the 
Municipality. In the coming months, Mary Thompson will provide more information to Council.  

11. COMMITTEE REPORTS/WARDEN’S UPDATE:

a. Committee Reports
b. 2022/2023 Warden’s Update

11(a) Deputy Warden Richardson advised that he and the CAO attended a building committee meeting, and 
the move-in date has been pushed back to December 2022 due to staffing issues. Mr. Smith, the Interim CAO, 
advised that he had also attended the building site meeting. 

Councillor Wagner advised that she attended the RCMP Advisory Committee the previous week, where the 
new Staff Sergeant was introduced.  

11(b) Warden Smith advised that she had attended the following events: 
 Shelburne County Mental Health and Wellness Committee – July 19, 2022
 Mayor’s, Warden’s, and CAO Meeting – July 20, 2022
 Roseway Manor – July 20, 2022
 Met with the new Executive Director for the Black Loyalist Heritage Centre – on July 21, 2022
 Fisheries Stakeholders Meeting – July 21, 2022
 Gave remarks on behalf of Council at the Harmony Bazaar
 Offshore Wind Energy Meeting (virtually) – July 27, 2022
 Will attend Dock Days – July 30-31, 2022

12. ADJOURNMENT:

There being no further business, the meeting was adjourned at 8:24 pm. The next Council meeting will be held 
on Wednesday, September 14, 2022, in the Shelburne Council Chambers. 

Chana Ross 
Recording Secretary 

____________________________ 
Date 

__________________________________________ 
Penny Smith, Warden  

 __________________________________________  
Erin Hartley, Director of Corporate Services 
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Naturally Yours 

SPECIAL SESSION OF THE 52nd COUNCIL 
OF THE 

MUNICIPALITY OF THE DISTRICT OF SHELBURNE 
Monday, August 8, 2022 

6:00 pm 
A G E N D A 

The Special Session of the 52nd Council of the Municipality of the District of Shelburne was held on 
Monday, August 8, 2022, commencing at 6:00 pm at the Municipal Administration Building, Council 
Chambers. 

THOSE IN ATTENDANCE: 
Warden Penny Smith  
Deputy Warden Dale Richardson  
Councillor Ron Coole 
Councillor Heidi Wagner  
Councillor Sherry Thorburn Irvine 
Councillor Anthony Gosbee 
Councillor Doris Townsend 
Ken Smith, Interim CAO 

1. CALL TO ORDER:

The meeting was called to order at 6:00 pm by Warden Smith. 

2. APPROVAL OF AGENDA:
a. August 8, 2022

MOTION: APPROVAL OF AGENDA – August 8, 2022 

Being duly moved and seconded, be it resolved that the Agenda for August 8, 2022, be 
approved as circulated. 

- MOTION CARRIED
3. IN-CAMERA:
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a. Personnel Matter as per MGA Section 22 (2) (c)

MOTION: ENTER “IN-CAMERA” 

Being duly moved and seconded, be it resolved that the Municipality of the District of 
Shelburne enter "In-Camera" at 6:02 pm to discuss Personnel Matters. 

- MOTION CARRIED

MOTION: EXIT “IN-CAMERA” 

Being duly moved and seconded, be it resolved that the Municipality of the District of 
Shelburne exit “In-Camera” at 6:57 pm. 

- MOTION CARRIED

4. ADMINISTRATION/HUMAN RESOURCES:
a. New Chief Administrative Officer

4(a) The Selection Committee made a recommendation to Council. Council supports this 
recommendation, which resulted in the following motion: New Chief Administrative Officer. 

NEW CHIEF ADMINISTRATIVE OFFICER: 

Being duly moved and seconded, be it resolved that the Municipality of the District of 
Shelburne hire Warren MacLeod as Chief Administrative Officer, effective August 15, 2022. 

- MOTION CARRIED
5. ADJOURNMENT:

There being no further business, the meeting was adjourned at 6:58 pm. The next Special Council 
meeting will be held on Wednesday, August 31, 2022. 

Chana Ross 
Recording Secretary 

____________________________ 
Date 

__________________________________________ 
Penny Smith, Warden  

 __________________________________________  
Erin Hartley, Director of Corporate Services 
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136 Hammond Street, PO Box 280 Shelburne, NS BOT 1WO 
Phone: (902) 875-3544 - Fax: (902) 875-1278 

        Warren MacLeod, CAO                       Penny Smith, Warden 

     Warren.Macleod @municipalityofshelburne.ca           www.municipalityofshelburne.ca            warden@municipalityofshelburne.ca 

Naturally Yours 

SPECIAL SESSION OF THE 52nd COUNCIL 
OF THE 

MUNICIPALITY OF THE DISTRICT OF SHELBURNE 
Monday, August 31, 2022 

6:00 pm 
A G E N D A 

The Special Session of the 52nd Council of the Municipality of the District of Shelburne was held on 
Monday, August 31, 2022, commencing at 6:00 pm at the Municipal Administration Building, 
commencing at 6:00 pm via Microsoft Teams. 

THOSE IN ATTENDANCE: 
Warden Penny Smith  
Deputy Warden Dale Richardson  
Councillor Ron Coole 
Councillor Heidi Wagner  
Councillor Sherry Thorburn Irvine 
Councillor Anthony Gosbee 
Councillor Doris Townsend 
Warren MacLeod, CAO 

ALSO IN ATTENDANCE: 
Chana Ross, Executive Assistant 

1. CALL TO ORDER:

The meeting was called to order at 6:00 pm by Warden Smith. 

2. APPROVAL OF AGENDA:
a. August 31, 2022
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MOTION: APPROVAL OF AGENDA – August 31, 2022 

Being duly moved and seconded, be it resolved that the Agenda for August 31, 2022, be approved with 
the following amendments: 

 IN-CAMERA:
 3(b) Contract Negotiations as per MGA Section 22 (2) (e) – added

- MOTION CARRIED
3. IN-CAMERA:

a. Personnel Matter as per MGA Section 22 (2) (c)
b. Contract Negotiations as per MGA Section 22 (2) (e)

MOTION: ENTER “IN-CAMERA” 

Being duly moved and seconded, be it resolved that the Municipality of the District of 
Shelburne enter "In-Camera" at 6:01 pm to discuss Personnel Matters and Contract 
Negotiations.  

- MOTION CARRIED

MOTION: EXIT “IN-CAMERA” 

Being duly moved and seconded, be it resolved that the Municipality of the District of 
Shelburne exit “In-Camera” at 6:58 pm. 

- MOTION CARRIED

Direction was provided to staff regarding in-camera items. 

4. ADJOURNMENT:

There being no further business, the meeting was adjourned at 6:58 pm. The next Council meeting will 
be held on Wednesday, September 14, 2022. 

Chana Ross 
Recording Secretary 

____________________________ 
Date 

__________________________________________ 
Penny Smith, Warden  

 __________________________________________  
Erin Hartley, Director of Corporate Services 
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June 28, 2022 

Ms. Trudy Payne 
Chief Administrative Officer 
Municipality of the District of Shelburne 
P.O. Box 280 
Shelburne, NS   B0T 1W0 

Dear Ms. Payne: 

RE: COST SHARE AGREEMENT 2020-019   

The Department of Public Works expects to fund, subject to budget approval, the paving, repaving 
and double chipping of Subdivision streets during the 2023-24 construction season.   

Cost sharing, regardless of type of treatment (paving, repaving or double chip), will be fifty per cent 
for eligible streets (50/50). 

As per section 3.1 and 3.2 of the agreement, “if the Municipality uses a petitioning process to 
determine which Village and Subdivision Streets will be cost shared the petition must be 
completed prior to submitting the list on or before October 17, 2022”.   

Attached, you will find a Road Submission List to be filled out electronically and returned to me 
electronically by October 17, 2022.   

Examples on how to fill out the form is provided.  Due to funding limitations, please limit your 
priorities to a maximum of ten candidates and please put these in order of priority.  If any of the 
columns are not filled in, the list will be rejected by the Province and you will be asked to re-submit.  

Johnston Building, 4th Floor 
1672 Granville Street 
PO Box 186 
Halifax, Nova Scotia 
B3J 2N2 

Bus: 902-424-0897 
Fax: 902-424-0570 
E-mail: laura.cunningham@novascotia.ca
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The submitted streets will be reviewed to verify eligibility and to determine if the condition of the 
proposed streets meets the minimum criteria for paving, repaving or double chipping. 

Please submit this information to my attention via email as soon as possible to ensure your list will 
be considered for the upcoming fiscal year. 

Please consider your Municipality’s fiscal funding limitations when preparing your list and limit the 
list to only the projects the Municipality intends to fund in fiscal 2023-24. 

Sincerely, 

Laura Cunningham 

Laura Cunningham 
Capital Program Administration Officer 

c: Craig Smith – Construction Manager, Western 
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*In order 
of Priority 

Authority #
(Please 
contact 

area 
manager if 

not 
known)

Road Section 
(Please 

contact area 
manager if 
not known)

Road Class 
(Please 

contact area 
manager if 
not known) Road Name From…… To…… Length

Current Surface Type
(if a road has multiple 
sections and different 

surface types they 
must be listed 
seperatly and 

counted as two 
priorities - ex. below)

Treatment Type 
Requested

(paving, double 
chip or repaving): 
*See Upgrading 
Options below

 Comments
 (Example: district name/subdivision 

name/ etc)
Examples

1 0123 1 J Jane Road Route 66 Smith Road 1.2 asphalt repaving Smith Subdivision
2 0123 2 J Jane Road Smith Road end of listing 1.5 gravel paving Smith Subdivision

3 8765 1 I Smith Road Jane Road end of cul de sac 0.35 chip seal on sand seal paving Smith Subdivision

4 0765 3 H High Road Route 79 easterly
end of listing at turning 
circle 0.85 gravel double chip District A

PLEASE FILL IN THE BELOW ELECTRONICALLY (NO HAND WRITING)

1

2

3

4

5

6

7

8

9

10

*Please limit priorities to a maximum of ten due to the current funding limitations of the Province.

* Upgrading Options
Current Road Status Upgrade to Double Chip Seal Upgrade to Pavement

Gravel / RAC Yes Yes
Sand Seal / Chip Seal No Yes

Pavement No Yes

*If the below columns are not filled in, the list will be rejected by the Province and you will be asked to re-submit with the information that is required.

Road Submission List from the Municipality of :

Submitted By:

Date (M/D/Y) :
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From: Jeffs, Andrea <Andrea.Jeffs@novascotia.ca> 
Sent: Thursday, August 4, 2022 9:14 AM
To: AMA Maritime List Serve <amans@lists.gov.ns.ca>
Subject: Code of Conduct Consultation Survey

CAUTION: This email originated from an external sender.
This email was forwarded via the AMANS listserv.  If you reply to this message it will be sent
to all members.
To reply privately to the sender - please delete the amans@lists.gov.ns.ca e-mail from the To: 
Make sure you only have the person you wish to see the message in the To: e-mail address.

Good Morning All,

As you know, the code of conduct working group (COCWG) has been working diligently on creating
recommendations for the different aspects related to municipal and village codes of conduct. The
COCWG has finalized their recommendations on content to include in a municipal code of conduct
and we would now like your feedback on these recommendations. We are asking that elected
officials and senior departmental staff respond individually to the survey. The survey is focused on
the standards that elected officials would be expected to adhere to. We ask that you read the
attached recommended standards in their entirety before completing the survey. The survey will be
open to respondents until Friday September 23, 2022 for feedback. Please note, only individual
responses to the survey are permitted (not groups), and if you do not finish the survey in its entirety
before submitting, you will be able to go back in and resume your response later, if on the same
device.

Details regarding the survey consultation:

6(c)
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Notes: 


• This document is worded for the municipal context, but it is envisioned that a standard COC 
would also be prepared for villages, with appropriate adjustments to the terminology. 


• For presentation purposes the definitions used in the document are listed directly below the 
section they are being used in. Eventually these will be moved to the definitions section of the 
proposed code of conduct. 


 


• The code of conduct will be 


One model code for all municipalities and villages to be included in regulation. It is envisioned there will 
be one standard code written for municipalities and one for villages. 


 


• The code of conduct is intended to be applied to 


Elected officials at all times, in all locations, whether physical or virtual, with respect to an elected 
official’s behaviour regarding any action that negatively impacts the municipality or tarnishes the 
municipality’s reputation.  


Nothing in this code is intended to silence elected officials from sharing or expressing dissenting 
opinions. 


 


• The COC should set out standards for the conduct of members, which are set out below by 
general topic. 


 


General Conduct 


• Members of council must be truthful and forthright, and not deceive or knowingly mislead 
Council, the CAO, or the public.  


• Members of Council will respect the presiding officers, colleagues and members of the 
public that present during the council meeting or other proceedings/meetings of the 
municipality.  


• Members of Council will adhere to procedure and direction of presiding officers in respect 
to rules of procedure. 


• Members of Council must conduct Council business and all of the member’s duties in an 
open and transparent manner, other than for those matters which Council is authorized by 
law to deal with in private. 


 


 







Confidential Information 


• No Member of Council will disclose or release by any means to any member of the public, 
any confidential information acquired by virtue of their office, in either oral or written 
form, except where required by policy or law or authorized by the Council to do so. 


• No Member of Council will use confidential information for personal or private gain or for 
the gain of any other person or entity. 


• Members of Council should not access or attempt to access to confidential information in 
the custody of the municipality unless the information is necessary for the performance of 
their duties and its access is not prohibited by legislation or by the by-laws or policies of the 
Municipality.  


 


Gifts and Benefits 


• No member of Council shall accept a fee, advance, cash, gift, gift certificate or personal 
benefit that is connected directly or indirectly with the performance of their duties of office, 
except for the following: 


i. gifts or benefits that normally accompany the responsibilities of office and are 
received as an incident of protocol or social obligation; 


ii. a suitable memento of a function honouring the member of Council; 
iii. sponsorships and donations for community events organized or run by a 


member of Council or by a third party on behalf of a member of Council. 
iv. compensation authorized by the municipality.  


Confidential information includes information in the possession of, or received in confidence by, the 
Municipality that the Municipality is prohibited from disclosing pursuant to legislation, court order or by 
contract, or is required to refuse to disclose under Part XX of the Municipal Government Act or any other 
legislation, or any other information that pertains to the business of the municipality and is generally 
considered to be of a confidential nature, including: 


o the security of the property of the Municipality;  
o a proposed or pending acquisition or disposition of land or other property;  
o a tender that has or will be issued but has not been awarded;  
o contract negotiations;  
o employment and labour relations;  
o draft documents and legal instruments, including reports, policies, bylaws and resolutions, that 


have not been the subject matter of deliberation in a meeting open to the public;  
o law enforcement matters;  
o litigation or potential litigation, including matters before administrative tribunals; and  
o advice that is subject to solicitor-client privilege. 







• A fee or advance paid, or a gift or benefit provided, with the Member's knowledge, to a 
person closely connected to a member is deemed to be a gift to the Member of Council. 


 


 


Use of Municipal Property, Equipment and Services  


• No member of Council shall use, or request the use of, any municipal property, including 
surplus material or equipment for personal convenience or profit, unless the property is: 


i. available for such use by the public generally and the member of Council is receiving 
no special preference in its use; or, 


ii. made available to the member of Council in the course of carrying out council 
activities and duties.  


• No Member of Council shall use, or request the use of, for personal purpose any municipal 
property, equipment, services, supplies or other municipally-owned materials, other than 
for purposes connected with the discharge of municipal duties. 


• No Member of Council shall obtain, or attempt to obtain, personal financial gain from the 
use or sale of municipally-developed intellectual property. 


• No Member of Council shall use information, or attempt to use information, gained in the 
execution of their duties that is not available to the general public for any purposes other 
than carrying out their official duties. 


 


 


Planning or Procurement Proposals before Council 


• No Members of Council shall solicit or accept support in any form from an individual, group 
or corporation, with any planning or procurement proposal before Council. 


 


Improper Use of Influence 


• No Member of Council shall use the influence of their office for any purpose other than for 
the exercise of their official duties.  


 


Persons Closely Connected to a Member: includes “person closely connected”, in relation to a 
member, means a family member, an agent, a business partner or an employer of the member; 


Family member: includes in relation to a person, a spouse, parent or guardian, step-parent, child, 
step-child, a sibling, step-sibling, aunt, uncle, grandchild, grandparent, mother-in-law, father-in-
law, brother-in-law, sister-in-law, son-in-law or daughter-in-law of the person 







Business Relations 


• No Member of Council shall allow the prospect of their future employment by a person or 
entity to affect the performance of their duties to the municipality. 


• No Member of Council shall borrow money from any person who regularly does business 
with the municipality, unless such person is an institution or company whose shares are 
publicly traded and who is regularly in the business of lending money.  


• No Member of Council shall act as an agent of a person or entity before Council or a 
committee of Council or any agency, board or committee of the municipality. 


 


 


Employment of Persons Closely Connected to Members of Council  


• No member of Council shall attempt to influence any municipal employee to hire or 
promote a person closely connected to the member.  


• No member of Council shall make any decision or participate in the process to hire, transfer, 
promote, demote, discipline or terminate any person closely connected to 


 


 


Fairness 


• No member of Council shall give special consideration, treatment or advantage to any 
individual or entity beyond that which is accorded to all. 


• No member of Council shall give special consideration, treatment or advantage to an 
organization or group due to the member or person closely connected to the member being 
involved with or a member of the organization or group. 


 


Adherence to Policies, Procedures, Bylaws and Other Laws 


• Members of Council will adhere to the applicable national and provincial legislation. 


• Members of Council will adhere to the procedures, policies and bylaws of the municipality.  


• Members of Council will adhere to the expense and hospitality policy of the municipality. 


Persons Closely Connected to a Member: includes “person closely connected”, in relation to a 
member, means a family member, an agent, a business partner or an employer of the member; 


Family member: includes in relation to a person, a spouse, parent or guardian, step-parent, child, 
step-child, a sibling, step-sibling, aunt, uncle, grandchild, grandparent, mother-in-law, father-in-
law, brother-in-law, sister-in-law, son-in-law or daughter-in-law of the person 







Respect for Council as a decision-making body 


• A member of council must abide by and act in accordance with any decision made by 
council, whether or not the member voted in favour of the decision.  


• Members of Council must not encourage non-compliance with a bylaw, policy or procedure. 


 


Communicating on behalf of Council  


• A member, other than the Mayor/Warden, must not claim to speak on behalf of Council 
unless the member has been authorized to do so. 


• The Mayor/Warden/designated individual may speak on behalf of council and must make 
every effort to convey the intent of councils’ decision accurately. 


 


 


Interactions of Council with Staff and Service Providers   


• Members of Council must respect the role of the CAO as head of the administrative branch 
of government of the municipality and must not involve themselves directly in the 
administration of the affairs of the municipality, including, without limitation, the 
administration of contracts. 


• No member of Council shall direct, or attempt to direct, the CAO, other than through a 
direction provided by the Council as a whole.  


• Members of Council shall be respectful of the role of CAO and municipal employees to 
advise based on political neutrality and objectivity and without undue influence from any 
individual member or faction of the Council.  


• Members of Council must not direct or influence, or attempt to direct or influence any 
municipal employees in the exercise of their duties or functions. 


• Council cannot direct municipal employees except through the CAO. 


• Members of Council are not to issue instructions to any of the contractors, tenderers, 
consultants or other service providers to the municipality. 


• No member of council shall require or request that a municipal employee person undertake 
personal chores or tasks for the council member unrelated to municipal business.  


• Members of Council must not make public statements reflecting negatively on individual or 
groups of municipal employees. 


 


 







Respectful Interactions 


• A member of council must not engage in discrimination or harassment on the grounds 
articulated in the Human Rights Act of Nova Scotia 


• A member of council must not sexually harass any person 


• A member of council must not engage in any discriminatory or harassing action or conduct, 
verbal or non-verbal, directed at one or more individuals or groups that creates a poisoned 
environment. 


 


Reprisal 


• A member must not undertake any act of reprisal or threaten reprisal against a complainant 
in a matter under this Code of Conduct or any person providing relevant information in 
relation to a matter under this Code of Conduct. 


 


Harass: means to engage in a course of vexatious conduct or comment that is known or ought 
reasonably to be known to be unwelcome;  


Sexual harassment: means (i) vexatious sexual conduct or a course of comment that is known or 
ought reasonably to be known as unwelcome, (ii) a sexual solicitation or advance made to an 
individual by another individual where the other individual is in a position to confer a benefit on, or 
deny a benefit to, the individual to whom the solicitation or advance is made, where the individual 
who makes the solicitation or advance knows or ought reasonably to know that it is unwelcome, or 
(iii) a reprisal or threat of reprisal against an individual for rejecting a sexual solicitation or advance  


Discrimination: making a distinction, whether intentional or not, based on a characteristic or 
perceived characteristic such as, but not limited to, race, ethnicity, nationality, culture, gender 
identity, sexual orientation, family status, source of income, disability, neurodiversity or age. That has 
the effect of imposing burdens, obligations or disadvantages on an individual or a class of individuals 
not imposed upon others or which withholds or limits access to opportunities, benefits and 
advantages available to other individuals or individuals of society. 


Poisoned environment: means an environment where harassing and/or discriminatory conduct, is 
found to be sufficiently severe, intimidating, hostile, offensive, and/or pervasive to cause significant 
and unreasonable interference to a person’s work environment.  
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RECOMMENDATIONS: please read the attached COCWG recommendations on content for
consultation document in its entirety before responding to the survey

LINK TO THE SURVEY: http://surveys.novascotia.ca/TakeSurvey.aspx?SurveyID=72KKn73LM

SURVEY RESPONSES: individual responses by elected officials and senior administrators

DATE SURVEY CLOSES: Friday September 23, 2022

OTHER INFO: survey is resumable on the same device, should you not finish it in its entirety in one
sitting

Following this consultation, another consultation will take place related to the recommendations
made by the COCWG regarding sanctions and the associated process of handling complaints. It is
anticipated these consultations will take place in late Fall or early Winter of 2022. More details will
be released as they become available.

Thank you for taking the time to provide your feedback on this important issue, and for all the hard
work you do on behalf of Nova Scotians.

Sincerely,
The Code of Conduct Working Group and the Department of Municipal Affairs and Housing

You are currently subscribed to amans as: 
erin.hartley@municipalityofshelburne.ca
To unsubscribe send a blank email to leave-721087-
4953747.3c1dc05c9954e87dc040dd602eb78381@lists.gov.ns.ca
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Notes: 

• This document is worded for the municipal context, but it is envisioned that a standard COC
would also be prepared for villages, with appropriate adjustments to the terminology.

• For presentation purposes the definitions used in the document are listed directly below the
section they are being used in. Eventually these will be moved to the definitions section of the
proposed code of conduct.

• The code of conduct will be

One model code for all municipalities and villages to be included in regulation. It is envisioned there will 
be one standard code written for municipalities and one for villages. 

• The code of conduct is intended to be applied to

Elected officials at all times, in all locations, whether physical or virtual, with respect to an elected 
official’s behaviour regarding any action that negatively impacts the municipality or tarnishes the 
municipality’s reputation.  

Nothing in this code is intended to silence elected officials from sharing or expressing dissenting 
opinions. 

• The COC should set out standards for the conduct of members, which are set out below by
general topic.

General Conduct 

• Members of council must be truthful and forthright, and not deceive or knowingly mislead
Council, the CAO, or the public.

• Members of Council will respect the presiding officers, colleagues and members of the
public that present during the council meeting or other proceedings/meetings of the
municipality.

• Members of Council will adhere to procedure and direction of presiding officers in respect
to rules of procedure.

• Members of Council must conduct Council business and all of the member’s duties in an
open and transparent manner, other than for those matters which Council is authorized by
law to deal with in private.
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Confidential Information 

• No Member of Council will disclose or release by any means to any member of the public,
any confidential information acquired by virtue of their office, in either oral or written
form, except where required by policy or law or authorized by the Council to do so.

• No Member of Council will use confidential information for personal or private gain or for
the gain of any other person or entity.

• Members of Council should not access or attempt to access to confidential information in
the custody of the municipality unless the information is necessary for the performance of
their duties and its access is not prohibited by legislation or by the by-laws or policies of the
Municipality.

Gifts and Benefits 

• No member of Council shall accept a fee, advance, cash, gift, gift certificate or personal
benefit that is connected directly or indirectly with the performance of their duties of office,
except for the following:

i. gifts or benefits that normally accompany the responsibilities of office and are
received as an incident of protocol or social obligation;

ii. a suitable memento of a function honouring the member of Council;
iii. sponsorships and donations for community events organized or run by a

member of Council or by a third party on behalf of a member of Council.
iv. compensation authorized by the municipality.

Confidential information includes information in the possession of, or received in confidence by, the 
Municipality that the Municipality is prohibited from disclosing pursuant to legislation, court order or by 
contract, or is required to refuse to disclose under Part XX of the Municipal Government Act or any other 
legislation, or any other information that pertains to the business of the municipality and is generally 
considered to be of a confidential nature, including: 

o the security of the property of the Municipality;
o a proposed or pending acquisition or disposition of land or other property;
o a tender that has or will be issued but has not been awarded;
o contract negotiations;
o employment and labour relations;
o draft documents and legal instruments, including reports, policies, bylaws and resolutions, that

have not been the subject matter of deliberation in a meeting open to the public;
o law enforcement matters;
o litigation or potential litigation, including matters before administrative tribunals; and
o advice that is subject to solicitor-client privilege.
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• A fee or advance paid, or a gift or benefit provided, with the Member's knowledge, to a
person closely connected to a member is deemed to be a gift to the Member of Council.

Use of Municipal Property, Equipment and Services 

• No member of Council shall use, or request the use of, any municipal property, including
surplus material or equipment for personal convenience or profit, unless the property is:

i. available for such use by the public generally and the member of Council is receiving
no special preference in its use; or,

ii. made available to the member of Council in the course of carrying out council
activities and duties.

• No Member of Council shall use, or request the use of, for personal purpose any municipal
property, equipment, services, supplies or other municipally-owned materials, other than
for purposes connected with the discharge of municipal duties.

• No Member of Council shall obtain, or attempt to obtain, personal financial gain from the
use or sale of municipally-developed intellectual property.

• No Member of Council shall use information, or attempt to use information, gained in the
execution of their duties that is not available to the general public for any purposes other
than carrying out their official duties.

Planning or Procurement Proposals before Council 

• No Members of Council shall solicit or accept support in any form from an individual, group
or corporation, with any planning or procurement proposal before Council.

Improper Use of Influence 

• No Member of Council shall use the influence of their office for any purpose other than for
the exercise of their official duties.

Persons Closely Connected to a Member: includes “person closely connected”, in relation to a 
member, means a family member, an agent, a business partner or an employer of the member; 

Family member: includes in relation to a person, a spouse, parent or guardian, step-parent, child, 
step-child, a sibling, step-sibling, aunt, uncle, grandchild, grandparent, mother-in-law, father-in-
law, brother-in-law, sister-in-law, son-in-law or daughter-in-law of the person 
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Business Relations 

• No Member of Council shall allow the prospect of their future employment by a person or
entity to affect the performance of their duties to the municipality.

• No Member of Council shall borrow money from any person who regularly does business
with the municipality, unless such person is an institution or company whose shares are
publicly traded and who is regularly in the business of lending money.

• No Member of Council shall act as an agent of a person or entity before Council or a
committee of Council or any agency, board or committee of the municipality.

Employment of Persons Closely Connected to Members of Council 

• No member of Council shall attempt to influence any municipal employee to hire or
promote a person closely connected to the member.

• No member of Council shall make any decision or participate in the process to hire, transfer,
promote, demote, discipline or terminate any person closely connected to

Fairness 

• No member of Council shall give special consideration, treatment or advantage to any
individual or entity beyond that which is accorded to all.

• No member of Council shall give special consideration, treatment or advantage to an
organization or group due to the member or person closely connected to the member being
involved with or a member of the organization or group.

Adherence to Policies, Procedures, Bylaws and Other Laws 

• Members of Council will adhere to the applicable national and provincial legislation.

• Members of Council will adhere to the procedures, policies and bylaws of the municipality.

• Members of Council will adhere to the expense and hospitality policy of the municipality.

Persons Closely Connected to a Member: includes “person closely connected”, in relation to a 
member, means a family member, an agent, a business partner or an employer of the member; 

Family member: includes in relation to a person, a spouse, parent or guardian, step-parent, child, 
step-child, a sibling, step-sibling, aunt, uncle, grandchild, grandparent, mother-in-law, father-in-
law, brother-in-law, sister-in-law, son-in-law or daughter-in-law of the person 
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Respect for Council as a decision-making body 

• A member of council must abide by and act in accordance with any decision made by
council, whether or not the member voted in favour of the decision.

• Members of Council must not encourage non-compliance with a bylaw, policy or procedure.

Communicating on behalf of Council 

• A member, other than the Mayor/Warden, must not claim to speak on behalf of Council
unless the member has been authorized to do so.

• The Mayor/Warden/designated individual may speak on behalf of council and must make
every effort to convey the intent of councils’ decision accurately.

Interactions of Council with Staff and Service Providers 

• Members of Council must respect the role of the CAO as head of the administrative branch
of government of the municipality and must not involve themselves directly in the
administration of the affairs of the municipality, including, without limitation, the
administration of contracts.

• No member of Council shall direct, or attempt to direct, the CAO, other than through a
direction provided by the Council as a whole.

• Members of Council shall be respectful of the role of CAO and municipal employees to
advise based on political neutrality and objectivity and without undue influence from any
individual member or faction of the Council.

• Members of Council must not direct or influence, or attempt to direct or influence any
municipal employees in the exercise of their duties or functions.

• Council cannot direct municipal employees except through the CAO.

• Members of Council are not to issue instructions to any of the contractors, tenderers,
consultants or other service providers to the municipality.

• No member of council shall require or request that a municipal employee person undertake
personal chores or tasks for the council member unrelated to municipal business.

• Members of Council must not make public statements reflecting negatively on individual or
groups of municipal employees.
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Respectful Interactions 

• A member of council must not engage in discrimination or harassment on the grounds
articulated in the Human Rights Act of Nova Scotia

• A member of council must not sexually harass any person

• A member of council must not engage in any discriminatory or harassing action or conduct,
verbal or non-verbal, directed at one or more individuals or groups that creates a poisoned
environment.

Reprisal 

• A member must not undertake any act of reprisal or threaten reprisal against a complainant
in a matter under this Code of Conduct or any person providing relevant information in
relation to a matter under this Code of Conduct.

Harass: means to engage in a course of vexatious conduct or comment that is known or ought 
reasonably to be known to be unwelcome;  

Sexual harassment: means (i) vexatious sexual conduct or a course of comment that is known or 
ought reasonably to be known as unwelcome, (ii) a sexual solicitation or advance made to an 
individual by another individual where the other individual is in a position to confer a benefit on, or 
deny a benefit to, the individual to whom the solicitation or advance is made, where the individual 
who makes the solicitation or advance knows or ought reasonably to know that it is unwelcome, or 
(iii) a reprisal or threat of reprisal against an individual for rejecting a sexual solicitation or advance

Discrimination: making a distinction, whether intentional or not, based on a characteristic or 
perceived characteristic such as, but not limited to, race, ethnicity, nationality, culture, gender 
identity, sexual orientation, family status, source of income, disability, neurodiversity or age. That has 
the effect of imposing burdens, obligations or disadvantages on an individual or a class of individuals 
not imposed upon others or which withholds or limits access to opportunities, benefits and 
advantages available to other individuals or individuals of society. 

Poisoned environment: means an environment where harassing and/or discriminatory conduct, is 
found to be sufficiently severe, intimidating, hostile, offensive, and/or pervasive to cause significant 
and unreasonable interference to a person’s work environment.  
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From: NS Non-resident Property Tax
To: Chana Ross
Subject: Non-Resident Property Tax & Deed Transfer Tax Correspondence
Date: Tuesday, August 23, 2022 1:31:28 PM

CAUTION: This email originated from an external sender.

Dear Chana Ross,

As Minister of Finance and Treasury Board, I would like to respond to your correspondence on the
planned introduction of a provincial Non-Resident Property Tax and Deed Transfer Tax.

On May 5, 2022, it was announced that the Non-Resident Property Tax would not be moving
forward, while the Non-Resident Deed Transfer Tax would be implemented as planned. 

Housing affordability and availability remains a vital concern for many Nova Scotians, and they are
competing against non-residents who are buying second homes and income properties. This has
contributed to a reduction in housing supply and significant price increases.

I thank you for sharing your views about the Non-resident Property Tax and Deed Transfer Tax. It is
important that our government receives input on taxation and other policy matters, especially from
those who are impacted directly or indirectly. We must ensure our system of taxation is fair and
capable of supporting services for the public, including people who do not reside here.

Sincerely yours,

Minister of Finance and Treasury Board

6(d)
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